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3	words	8	letters	1	meaning

Image:	Pixabay	by	Free-Photos	Calling	anyone	and	everyone	who	considers	themselves	more	than	a	bit	of	a	wordsmith.	For	this	tricky	quiz,	we've	compiled	some	of	the	toughest	words	in	the	English	language	that	begin	and	end	with	the	same	letter.	Don't	be	fooled;	we	stayed	away	from	the	easy	words	like	dad,	mom	and	pup	and	really	delved	deep
into	some	of	the	most	obscure	and	compelling	turns	of	phrase	in	the	entire	language.	Only	those	who	got	a	near-perfect	SAT	score	will	even	have	a	remote	chance	of	beating	this	quiz,	but	everyone	is	welcome	to	go	ahead	and	try!	If	you	think	that	you	have	a	comprehensive	grasp	of	the	English	language	and	can	tell	us	the	meaning	of	every	word,
from	calisthenic	to	rapier	and	everything	in	between,	this	quiz	was	made	for	you.	If	you	are	able	to	get	the	majority	of	these	questions	right,		you'll	earn	the	right	to	bask	in	the	warm	glow	of	all	of	the	bragging	rights	that	you'll	get.	Most	people	don't	have	a	shot	at	acing	this	tough	vocabulary	quiz,	and	those	that	do	are	real	bonafide	wordsmiths.	No
peeking	in	the	dictionary!	If	you	think	you	have	a	million-dollar	vocabulary,	we	want	to	see	what	you've	got!		TRIVIA	The	Quiz	for	People	Who	Want	a	Challenging	Vocabulary	Test	6	Minute	Quiz	6	Min	TRIVIA	MEDIUM	Show	Off	Your	Vocab	Knowledge	With	This	Quiz!	6	Minute	Quiz	6	Min	TRIVIA	Can	You	Pass	This	AP	English	Test	Prep	Quiz?	6
Minute	Quiz	6	Min	TRIVIA	Can	You	Recognize	These	Names	Written	in	Cursive	Letters?	6	Minute	Quiz	6	Min	PERSONALITY	Our	Most	Difficult	Knowledge	Quiz	Will	Let	Us	Guess	What	Grade	You're	In!	5	Minute	Quiz	5	Min	TRIVIA	Can	You	Recognize	Every	Letter	of	the	Alphabet	in	Cursive?	6	Minute	Quiz	6	Min	TRIVIA	Do	You	Know	the	Meaning	of
These	Antiquated	Words?	6	Minute	Quiz	6	Min	TRIVIA	Can	You	Pass	This	Basic	True/False	SAT	Word	Quiz?	6	Minute	Quiz	6	Min	TRIVIA	Are	You	a	Master	of	Almost	Useless	Facts?	6	Minute	Quiz	6	Min	TRIVIA	There	Are	35	Grammatical	Mistakes	in	This	Quiz	—	Can	You	Catch	Them	All?	7	Minute	Quiz	7	Min	How	much	do	you	know	about	dinosaurs?
What	is	an	octane	rating?	And	how	do	you	use	a	proper	noun?	Lucky	for	you,	HowStuffWorks	Play	is	here	to	help.	Our	award-winning	website	offers	reliable,	easy-to-understand	explanations	about	how	the	world	works.	From	fun	quizzes	that	bring	joy	to	your	day,	to	compelling	photography	and	fascinating	lists,	HowStuffWorks	Play	offers	something
for	everyone.	Sometimes	we	explain	how	stuff	works,	other	times,	we	ask	you,	but	we’re	always	exploring	in	the	name	of	fun!	Because	learning	is	fun,	so	stick	with	us!	Playing	quizzes	is	free!	We	send	trivia	questions	and	personality	tests	every	week	to	your	inbox.	By	clicking	"Sign	Up"	you	are	agreeing	to	our	privacy	policy	and	confirming	that	you	are
13	years	old	or	over.	Copyright	©	2021	InfoSpace	Holdings,	LLC,	a	System1	Company	Over	the	decades	that	I’ve	worked	in	universities,	I’ve	watched	academic	letters	of	reference	become	increasingly	inflated.	And	letter	inflation	goes	beyond	the	academy;	friends	who	hire	in	business	say	they,	too,	have	witnessed	reference	letter	inflation.Online
commentators	have	noted	that	writers	frequently	inflate	the	positives	and	don’t	divulge	the	negatives—what	they	know	about	a	candidate	“deep	down.”	As	Joe	Schall,	author	of	“Writing	recommendation	letters	online,”	says,	“Candor	is	replaced	by	gloss,	and	qualitative	distinctions	become	blurred.”	Or	as	Alison	Schneider	put	it	in	a	much-quoted	essay
for	the	Chronicle	of	Higher	Education,	“Puffery	is	rampant.	Evasion	abounds.”What	if	letter	writers	supersize	applicants,	labeling	someone	who	is	really	average	as	“good”	or	possibly	even	“outstanding”?Schall	remarked	that	most	writers	“feel	that	if	they	do	not	conform	to	an	inflated	set	of	standards	within	a	system	where	all	recommendations	are
customarily	exaggerated,”	their	letters	will	unintentionally	harm	applicants’	prospects.This	could	pose	a	problem	when	a	personnel	committee	is	charged	with	hiring	the	most	outstanding	manager.	How	can	they	determine	the	most	outstanding	candidate	when	everyone	is	described	as	outstanding?	It’s	also	a	problem	when	academic	departments	try
to	identify	the	most	promising	scholars,	or	when	professional	societies	select	individuals	for	awards	or	promotion.Lots	of	lettersFor	several	years,	I’ve	been	part	of	a	research	team	at	Cornell	University	and	the	Fermi	National	Accelerator	Laboratory,	analyzing	academic	recommendation	letters	at	both	institutions.We’ve	examined	2,206	letters	written
on	behalf	of	applicants	for	academic	positions	on	various	standard	linguistic	dimensions.	Those	include	words	that	signal	positive	or	negative	tone;	notable,	standout	terms	such	as	“outstanding;”	grindstone	terms	that	denote	commitment	like	“hard-working”;	and	phrases	that	raise	doubt,	such	as	“I	will	leave	to	others	to	comment	on	X’s	research.”My
observations	accord	with	those	involved	in	hiring	in	other	fields.	The	vast	majority	of	letters	portray	the	applicant	very	positively.	It	is	rare	for	a	writer	to	recommend	against	hiring	the	applicant—only	1-2%	of	letters	fall	below	the	good-to-excellent	range.It	is	so	unusual	to	read	a	negative	letter	that	when	one	is	submitted,	it	raises	the	question	in	the
mind	of	the	reader	that	perhaps	something	personal	is	going	on	between	the	applicant	and	writer.	Is	personal	animosity	behind	the	writer’s	negativity?Not	one	letterThis	phenomenon	is	found	across	many	disciplines.	Stanford	University	medical	school	faculty	Anna	Messner	and	Erika	Shimahara	analyzed	763	letters	written	on	behalf	of	physicians
applying	for	hospital	residencies.	They	found	that	“Not	a	single	(letter)	stated	that	the	applicant	was	not	recommended	or	that	he/she	should	consider	another	specialty.”Other	published	analyses	have	echoed	this	finding.	One	example	comes	from	Kuheli	Dutt	and	her	colleagues	at	Columbia	University’s	Lamont-Doherty	Earth	Observatory.	They
classified	more	than	a	thousand	letters	written	on	behalf	of	postdoctoral	applicants	into	one	of	three	categories:	doubtful/unclear,	good,	or	excellent.	Over	98%	of	letters	were	rated	good	or	excellent	–	only	31	out	of	1,224	were	lower	than	good.Hiring	committees	shouldn’t	hold	their	breath	waiting	for	writers	to	openly	profess	a	lack	of
enthusiasm.Searching	for	implicationsIn	the	Dutt	study’s	data,	76.6%	of	letters	described	applicants	as	above-average	or	good,	reminiscent	of	Garrison	Keillor’s	Lake	Wobegon,	where	“all	the	women	are	strong,	all	the	men	are	good-looking,	and	all	the	children	are	above	average.”On	the	basis	of	my	42	years	reading	letters,	some	current	letters	that
depict	applicants	as	good	would	have	depicted	them	as	fair	(or	lower)	in	earlier	times.However,	a	cultural	shift	coupled	with	fear	that	if	they	share	unflattering	information	it	will	get	back	to	the	applicant	and	result	in	social	shaming	or	even	litigation,	has	resulted	in	today’s	writers’	realization	that	if	they	accurately	label	an	average	candidate	as
average,	it	is	the	kiss	of	death	if	hiring	committees	are	trying	to	identify	the	best	individuals.As	Dutt	notes,	recommendation	writers	in	the	past	used	far	greater	candor	than	writers	do	today.	So	contemporary	readers	must	probe	the	text	of	modern	letters	for	their	implied	meanings.In	my	judgment,	amid	the	blizzard	of	positive	letters,	there	is	a
surefire	way	to	identify	applicants	for	whom	writers	have	the	greatest	enthusiasm.‘Standout’	vs.	‘grindstone’	termsIt	turns	out	that	only	20-25%	of	letters	describe	applicants	as	outstanding.They	do	this	by	invoking	the	linguistic	terms	mentioned	above:	standout	terms	or	phrases,	such	as	“unparalleled,”	“one	of	the	best	I	have	worked	with,”
“incredible,”	“fantastic,”	“prodigy,”	“unrivaled,”	“outstanding,”	“rising	star,”	“as	good	or	better	than”	(a	well-known	person),	“amazing,”	and	others.Despite	the	general	inflation	of	recommendation	letters,	many	studies	have	shown	that	only	the	top	quarter	(at	most)	of	letters	contain	standout	terms/phrases.	The	rest	are	laden	with	grindstone	terms
such	as	hard-working,	careful,	good,	knowledgeable	and	more.Granted	some	employers	may	want	to	hire	grindstone	employees.	However,	when	there	is	a	need	to	identify	the	very	best	applicant,	then	I	offer	the	following	suggestion:	Look	for	standout	terms.	When	the	goal	is	to	choose	an	applicant	who	is	well	above	average,	those	depicted	only	as
good	are	frequently	only	average.If	writers	were	provided	with	adjective	checklists,	it	would	be	evident	whom	they	viewed	as	the	strongest	candidates	because	they’d	check	more	of	the	standout	than	grindstone	words.	So	they	could	check	any	of	the	following	CAPITALIZED	adjectives	that	they	believe	apply	to	the	candidate:OUTSTANDING,	good,
AMAZING,	very	knowledgeable,	UNRIVALED,	solid,	super	careful,	FABULOUS,	diligent,	PRODIGY,	hard-working,	FANTASTIC.In	my	humble	opinion,	I	believe	the	development	of	this	checklist	represents	the	most	outstanding,	amazing	and	unrivaled	method	to	identify	the	best	candidates.In	other	words,	it	is	good.	But--it	permeates	our	vocabulary.
It's	a	filthy	little	word.	It	gets	us	to	lie	to	ourselves	and	severely	limits	us	without	us	even	knowing	it.	Example:"I	want	to	visit	my	aging	parents,	but	it's	too	far	to	drive."But	usually	means:	"Ignore	all	that	good-sounding	stuff	that	came	before--here	comes	the	truth."	You	might	even	consider	BUT	as	an	acronym	for	Behold	the	Underlying	Truth.The
truth	is	that	mom	and	dad	are	not	getting	a	visit.	Then,	entering	stage	left	are	two	of	but's	closest	friends:	if	only	and	try."If	only	they	were	50	miles	closer,	I'd	be	getting	on	the	highway	to	mom	and	dad's	now.	If	only	the	405	freeway	wasn't	always	so	backed	up,	I'd	be	at	my	parents'	side	right	now.	I'm	going	to	try	to	get	there	over	the
weekend."Unless	of	course	we	are	too	busy,	too	poor,	too	tired,	too	_________	(fill	in	the	blank	with	your	favorite).And	even	if	everything	was	peachy,	there's	the	dreaded	naked	but.	This	is	the	but	we	use	when	ignoring	our	own	good	advice.	When	ignoring	the	unbearably	good	advice	of	others,	we	use	the	hyphenated	version:	yes-but.Advice:	"You	really
should	pay	your	car	insurance."Response:	"Yes-but,	I	don't	get	paid	until	next	week."Advice:	"You	could	get	an	advance	on	your	credit	card."Response:	"Yes-but,	I	owe	so	much	already."Advice:	"You	have	no	insurance!"Response:	"Yes-but,	I'll	drive	real	careful."When	we	argue	for	our	limitations,	we	get	to	keep	them.	Yes-but	means,	"Here	comes	the
argument	for	my	limitations."Eliminate	your	but	from	your	thinking,	and	enjoy	a	more	positive	outlook.	Published	on	May	18,	2021	We	have	two	ears	and	one	mouth	for	a	reason—effective	communication	is	dependent	on	using	them	in	proportion,	and	this	involves	having	good	listening	skills.The	workplace	of	the	21st	century	may	not	look	the	same	as
it	did	before	COVID-19	spread	throughout	the	world	like	wildfire,	but	that	doesn’t	mean	you	can	relax	your	standards	at	work.	If	anything,	Zoom	meetings,	conference	calls,	and	the	continuous	time	spent	behind	a	screen	have	created	a	higher	level	of	expectations	for	meeting	etiquette	and	communication.	And	this	goes	further	than	simply	muting
your	microphone	during	a	meeting.Effective	workplace	communication	has	been	a	topic	of	discussion	for	decades,	yet,	it	is	rarely	addressed	or	implemented	due	to	a	lack	of	awareness	and	personal	ownership	by	all	parties.Effective	communication	isn’t	just	about	speaking	clearly	or	finding	the	appropriate	choice	of	words.	It	starts	with	intentional
listening	and	being	present.	Here’s	how	to	improve	your	listening	skills	for	effective	workplace	communication.Listen	to	Understand,	Not	to	Speak	There	are	stark	differences	between	listening	and	hearing.	Listening	involves	intention,	focused	effort,	and	concentration,	whereas	hearing	simply	involves	low-level	awareness	that	someone	else	is
speaking.	Listening	is	a	voluntary	activity	that	allows	one	to	be	present	and	in	the	moment	while	hearing	is	passive	and	effortless.Which	one	would	you	prefer	your	colleagues	to	implement	during	your	company-wide	presentation?	It’s	a	no-brainer.	Listening	can	be	one	of	the	most	powerful	tools	in	your	communication	arsenal	because	one	must	listen
to	understand	the	message	being	told	to	them.	As	a	result	of	this	deeper	understanding,	communication	can	be	streamlined	because	there	is	a	higher	level	of	comprehension	that	will	facilitate	practical	follow-up	questions,	conversations,	and	problem-solving.	And	just	because	you	heard	something	doesn’t	mean	you	actually	understood	it.We	take	this
for	granted	daily,	but	that	doesn’t	mean	we	can	use	that	as	an	excuse.Your	brain	is	constantly	scanning	your	environment	for	threats,	opportunities,	and	situations	to	advance	your	ability	to	promote	your	survival.	And	yet,	while	we	are	long	past	the	days	of	worrying	about	being	eaten	by	wildlife,	the	neurocircuitry	responsible	for	these	mechanisms	is
still	hard-wired	into	our	psychology	and	neural	processing.A	classic	example	of	this	is	the	formation	of	memories.	Case	in	point:	where	were	you	on	June	3rd,	2014?	For	most	of	you	reading	this	article,	your	mind	will	go	completely	blank,	which	isn’t	necessarily	bad.The	brain	is	far	too	efficient	to	retain	every	detail	about	every	event	that	happens	in
your	life,	mainly	because	many	events	that	occur	aren’t	always	that	important.	The	brain	doesn’t—and	shouldn’t—care	what	you	ate	for	lunch	three	weeks	ago	or	what	color	shirt	you	wore	golfing	last	month.	But	for	those	of	you	who	remember	where	you	were	on	June	3rd,	2014,	this	date	probably	holds	some	sort	of	significance	to	you.	Maybe	it	was	a
birthday	or	an	anniversary.	Perhaps	it	was	the	day	your	child	was	born.	It	could	have	even	been	a	day	where	you	lost	someone	special	in	your	life.Regardless	of	the	circumstance,	the	brain	is	highly	stimulated	through	emotion	and	engagement,	which	is	why	memories	are	usually	stored	in	these	situations.	When	the	brain’s	emotional	centers	become
activated,	the	brain	is	far	more	likely	to	remember	an	event.	And	this	is	also	true	when	intention	and	focus	are	applied	to	listening	to	a	conversation.	Utilizing	these	hard-wired	primitive	pathways	of	survival	to	optimize	your	communication	in	the	workplace	is	a	no-brainer—literally	and	figuratively.Intentional	focus	and	concentrated	efforts	will	pay	off
in	the	long	run	because	you	will	retain	more	information	and	have	an	easier	time	recalling	it	down	the	road,	making	you	look	like	a	superstar	in	front	of	your	colleagues	and	co-workers.	Time	to	kiss	those	note-taking	days	away!	Effective	Communication	Isn’t	Always	Through	Words	While	we	typically	associate	communication	with	words	and	verbal
affirmations,	communication	can	come	in	all	shapes	and	forms.	In	the	Zoom	meeting	era	we	live	in,	it	has	become	far	more	challenging	to	utilize	and	understand	these	other	forms	of	language.	And	this	is	because	they	are	typically	easier	to	see	when	we	are	sitting	face	to	face	with	the	person	we	speak	to.Body	language	can	play	a	significant	role	in
how	our	words	and	communication	are	interpreted,	especially	when	there	is	a	disconnection	involved.	When	someone	tells	you	one	thing,	yet	their	body	language	screams	something	completely	different,	it’s	challenging	to	let	that	go.	Our	brain	immediately	starts	to	search	for	more	information	and	inevitably	prompts	us	to	follow	up	with	questions
that	will	provide	greater	clarity	to	the	situation	at	hand.	And	in	all	reality,	not	saying	something	might	be	just	as	important	as	actually	saying	something.These	commonly	overlooked	non-verbal	communication	choices	can	provide	a	plethora	of	information	about	the	intentions,	emotions,	and	motivations.	We	do	this	unconsciously,	and	it	happens	with
every	confrontation,	conversation,	and	interaction	we	engage	in.	The	magic	lies	in	the	utilization	and	active	interpretation	of	these	signals	to	improve	your	listening	skills	and	your	communication	skills.Our	brains	were	designed	for	interpreting	our	world,	which	is	why	we	are	so	good	at	recognizing	subtle	nuances	and	underlying	disconnect	within	our
casual	encounters.	So,	when	we	begin	to	notice	conflicting	messages	between	verbal	and	non-verbal	communication,	our	brain	takes	us	down	a	path	of	troubleshooting.	Which	messages	are	consistent	with	this	theme	over	time?	Which	statements	aren’t	aligning	with	what	they’re	really	trying	to	tell	me?	How	should	I	interpret	their	words	and	body
language?Suppose	we	want	to	break	things	down	even	further.	In	that	case,	one	must	understand	that	body	language	is	usually	a	subconscious	event,	meaning	that	we	rarely	think	about	our	body	language.	This	happens	because	our	brain’s	primary	focus	is	to	string	together	words	and	phrases	for	verbal	communication,	which	usually	requires	a
higher	level	of	processing.	This	doesn’t	mean	that	body	language	will	always	tell	the	truth,	but	it	does	provide	clues	to	help	us	weigh	information,	which	can	be	pretty	beneficial	in	the	long	run.Actively	interpreting	body	language	can	provide	you	with	an	edge	in	your	communication	skills.	It	can	also	be	used	as	a	tool	to	connect	with	the	individual	you
are	speaking	to.	This	process	is	deeply	ingrained	into	our	human	fabric	and	utilizes	similar	methods	babies	use	while	learning	new	skills	from	their	parents’	traits	during	the	early	years	of	development.Mirroring	a	person’s	posture	or	stance	can	create	a	subtle	bond,	facilitating	a	sense	of	feeling	like	one	another.	This	process	is	triggered	via	the
activation	of	specific	brain	regions	through	the	stimulation	of	specialized	neurons	called	mirror	neurons.	These	particular	neurons	become	activated	while	watching	an	individual	engage	in	an	activity	or	task,	facilitating	learning,	queuing,	and	understanding.	They	also	allow	the	person	watching	an	action	to	become	more	efficient	at	physically
executing	the	action,	creating	changes	in	the	brain,	and	altering	the	overall	structure	of	the	brain	to	enhance	output	for	that	chosen	activity.Listening	with	intention	can	make	you	understand	your	colleague,	and	when	paired	together	with	mirroring	body	language,	you	can	make	your	colleague	feel	like	you	two	are	alike.	This	simple	trick	can	facilitate
a	greater	bond	of	understanding	and	communication	within	all	aspects	of	the	conversation.	Eliminate	All	Distractions,	Once	and	for	All	As	Jim	Rohn	says,	“What	is	easy	to	do	is	also	easy	not	to	do.”	And	this	is	an	underlying	principle	that	will	carry	through	in	all	aspects	of	communication.	Distractions	are	a	surefire	way	to	ensure	a	lack	of
understanding	or	interpretation	of	a	conversation,	which	in	turn,	will	create	inefficiencies	and	a	poor	foundation	for	communication.	This	should	come	as	no	surprise,	especially	in	this	day	in	age	where	people	are	constantly	distracted	by	social	media,	text	messaging,	and	endlessly	checking	their	emails.	We’re	stuck	in	a	cultural	norm	that	has	hijacked
our	love	for	the	addictive	dopamine	rush	and	altered	our	ability	to	truly	focus	our	efforts	on	the	task	at	hand.	And	these	distractions	aren’t	just	distractions	for	the	time	they’re	being	used.	They	use	up	coveted	brainpower	and	central	processes	that	secondarily	delay	our	ability	to	get	back	on	track.Gloria	Mark,	a	researcher	at	UC	Irvine,	discovered
that	it	takes	an	average	of	23	minutes	and	15	seconds	for	our	brains	to	reach	their	peak	state	of	focus	after	an	interruption.	Yes,	you	read	that	correctly—distractions	are	costly,	error-prone,	and	yield	little	to	no	benefit	outside	of	a	bump	to	the	ego	when	receiving	a	new	like	on	your	social	media	profile.Meetings	should	implement	a	no-phone	policy,
video	conference	calls	should	be	set	on	their	own	browser	with	no	other	tabs	open,	and	all	updates,	notifications,	and	email	prompt	should	be	immediately	turned	off,	if	possible,	to	eliminate	all	distractions	during	a	meeting.These	are	just	a	few	examples	of	how	we	can	optimize	our	environment	to	facilitate	the	highest	levels	of	communication	within
the	workplace.	Actions	Speak	Louder	Than	Words	Effective	communication	in	the	workplace	doesn’t	have	to	be	challenging,	but	it	does	have	to	be	intentional.	Knowledge	can	only	take	us	so	far,	but	once	again,	knowing	something	is	very	different	than	putting	it	into	action.Just	like	riding	a	bike,	the	more	often	you	do	it,	the	easier	it	becomes.	Master
communicators	are	phenomenal	listeners,	which	allows	them	to	be	effective	communicators	in	the	workplace	and	in	life.	If	you	genuinely	want	to	own	your	communication,	you	must	implement	this	information	today	and	learn	how	to	improve	your	listening	skills.	Choose	your	words	carefully,	listen	intently,	and	most	of	all,	be	present	in	the	moment—
because	that’s	what	master	communicators	do,	and	you	can	do	it,	too!	More	Tips	Improving	Listening	SkillsFeatured	photo	credit:	Mailchimp	via	unsplash.com
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